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AEATIO TYNOY

MpayuotomnolBnke He emutuyia, tnv Tetdptn 26 louviou 2019, to Epyactiplo AvtaAAlaync KoAwv
MPaKTIKWVY yla Thv MPOANYN Kal OVTIHETWITLON Tou €UduAlou poBoloyikol Kot ouvtaglodoTikoU XAoUATOC, OTO
mAaiolo tou eupwraikoy (REC 2014-2020) Epyou «PEGASUS — Avtipetwrnifovtog to £Udulo XAOHO OTLG
cuvtagelg otnv EAAGda (Addressing the Gender Pension Gap in Greece). To €pyo, To omoio cuyxpnuatodoteitat
ano to Mpoypaupa Rights, Equality and Citizenship tng E.E. (REC-RGEN-PENS-AG-2017), sival dletoug SLapKeLag
Kot €xel wg Mopa-Tuvroviotn tn levikng Mpappateiog lodtntag twv OUAwv (MMIP) kot wg etaipoug to EBvikO

Kévtpo Kowwvikwv Epeuvwv (EKKE) kat to Kévtpo Epeuvwv yla Oépata lodtntag (KEOI).

To Epyaotrplo mpaypatomnotfnke ota ypadeia tng Mevikng MNpappateiog lootntog twv QUAwv (Apayatoaviou 8,

706 6podog, ABrva) kat SlopyavwBnke amnod to Kévipo Epsuvwv yla Oépata lodtntag (KEOI).

JKomog tou Epyoaotnpiou Otav n moapouciaon KaAWv TMPAKTIKWY ToU UAomololvtal otnv EAAGda kat os aMa
gUpWIAIKA KpATN, KABWE Kal n avtaAlayn eumelplog Katl yvwong Hetafl dopéwv otnv EANGSa, pe aploSLOTNTEG

TIou OXETI{oVTaL [E TNV LoOTNTA TWV GUAWV OTOV EPYACLAKO KOL OTO CUVTOELOSOTIKO TOMEQ.

Katd tn 6ldpkela tou Epyaotnpiou mpaypotomow|Onke, HPETA omd tn ouvioun mapouciaon tou Epyou,
MAPOUCIOON KOAWV TIPOKTIKWY ylo. TNV TPOANYN Kol QVIWHETWION Tou £uduAlou  ploBoloyilkol Kol

ouVTa€loS0TIKOU XAOUATOC Omo:

A) Tnv ekmpoowo tou popa Business and Professional Women amd tn lepuavia yia tnv Huépa long ApotBng otn

Mepuavia».

B) tig ekmpoowmoug tng MAMAITPATOX ABES — Philip Morris International yia tnv miotomnoinon iong ApotBng pe

v omola Stakpibnke n etatpsia anod tedvr) opyoviopd.

I tov eknpdowro tou Federal Office for Gender Equality tng EABetiog oxetika pe to Epyaleio autd-afloAdynong

yla tnv ton apotBn (Logib) mou B€omioe 0 appoSLlog eABETIKOC hopEag LOOTNTAG TWV GUAWV.



AkohoUBnoe oulAtnon He EKMPOOWIIOUG EAANVIKWY (GOPEWV HE OKOMO TNV avtaAlayr EUMELPLWV KOl TNV

TEPALTEPW evioyuon Siktuwonc.

Jto Epyaoctnplo cuppeteiyav ekmpocwrol ta péEAn twv Opadwv Epyou tou KEOI kat tng IO, kabwg kat
EKTIPOCWTIIOL A0 TouC akoAouBouc dopeic: EmiteAkry Aoun EXMA Yrmoupyeiou Eocwtepikwy, Ivotitouto Epyaociag
tng MZEE (INE/TZEE), IvotitoUto Mikpwv Emixelpricswv tng MNZEBEE (IME/TZEBEE), uvriyopog tou MoAitn (KUkAog
long Metayeiplong), Ynoupyeio Epyaoiag, Kowwvikng Aoddletag kat Kowwvikng AMNAgyylung, kabwg kat ot
ekmpoOowrol Twv Business and Professional Women (Feppavia), MAMAITPATOZ ABEZ — Philip Morris International

(EAAada), Federal Office for Gender Equality (EABetia) kat Women on Top (EAAGSQ).

MAnpodopieg: http://www.isotita.gr To Tpadeio Tumou, 28/06/2018
TnA. 2131511102
E-mail: gramggif @isotita.gr

GENERAL SECRETARIAT
FOR GENDER EQUAUTY RESEARCH CENTRE FOR GENDER EQUALITY - J
“This Project is co-funded by the European Union’s Rights, Equality and Citizenship Programme (2014-2020)"

“The content of this press release represents the views of the author only and is his/her sole responsibility. The European Commission does not
accept any responsibility for use that may be made of the information it contains”

* 5 %



mailto:gramggif@isotita.gr

